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Abstract- This study tends to examining how a new 
analytical tool, can be useful to detect the fraudulent 
activities in Supply Chain Management. This study aims 
to analyze and provide empirical evidence regarding the 
perception of the Indonesian government's internal 
auditors' responsibility in detecting corruption. The 
theory of triangle model of responsibility [29] is used as a 
reference for analyzing research results. The 2x2 between 
experimental subjects design was conducted to investigate 
the research questions. The cognitive style tested is field 
style independent and field dependent, while the moral of 
the auditor is divided into high and low levels. The 
Participants are 92 internal government auditors in 
Indonesia. Results show that perceptions of responsibility 
for detecting corruption among groups that are field 
independent and dependent fields differ significantly. 
Thus the perception of responsibility for detecting 
corruption is higher for auditors with independent field 
cognitive style (FI) than for auditors with field dependent 
(FD) cognitive styles. Furthermore, the results show that 
the perception of responsibility for detecting corruption is 
higher for auditors with a high level of moral 
development than a low moral development level.   
Keywords- Cognitive Style, Supply Chain Management, 
Responsibility, Triangle Model of Responsibility. 
 
1. Introduction  
Supply chain management (SCM) is an 
integrated and complex network concept that refers to 
the sum of all the processes starting from the 
procurement of the raw material from the 
manufacturer/producer and ending with delivery of the 
end-product to the consumer. This research extends the 
results of previous studies related to the responsibility 
of detecting corruption. The results of the research by 
[1-3] show that the type of corruption and 
accountability of the Indonesian government's internal 
auditors influences the perception of responsibility in 
detecting corruption. This study examines the effect of 
field independent-dependent cognitive style on 
perceptions of auditor responsibility in detecting 
corruption. A person's cognitive style refers to a 
person's particular way of obtaining, storing, 
recovering and transforming information [4-8]. 
Individuals with field dependent styles understand 
globally, adhere to structures as given and have a social 
orientation. While field independent individuals tend to 
be analytical, they are able to determine their own 
structure of information and have an impersonal 
orientation [9-14]. 
Previous research has shown that cognitive style 
influences the auditor's decisions and abilities in 
detecting corruption [15-20] Cognitive style influences 
accounting decisions [21-30]. Cognitive style 
influences the performance of accountants and auditors 
[6]. However, researchers have not found a study that 
examines the role of cognitive style field dependency 
with how much responsibility the auditor perceives to 
detect corruption. 
Triangle model of responsibility theory uses to 
explain the role of the cognitive style of internal 
government auditors in their responsibility to detect 
corruption. The theory of triangle model of 
responsibility in the identity-event relationship 
(personal control) can also be observed from the FI/FD 
measurement model the Group Embedded Figure 
Test/GEFT [26]. Individuals will be categorized as 
field independent if they are able to identify more 
embedded figures. Field independent is an important 
characteristic of the audit because the auditor must 
evaluate complex information and identify certain 
problems in the context of the overall environment. An 
independent person is more efficient in building 
conclusions and is better at solving problems [3],[9] 
and decision making [2]. This is in line with the results 
of [27] study which found that independent auditors 
detected higher levels of fraud. Thus internal auditors 
who have a cognitive field independent style are better 
able to analyze the occurrence of corruption because 
they are able to think and process information more 
comprehensively. 
Other factors that can shape perceptions of 
auditor responsibility in detecting corruption that will 
be tested in this study are the level of moral 
development. Research that links moral development 
with the responsibility of detecting corruption is based 
on a model of moral development [19],[28]. The 
developmental moral explains the fundamental 
framework of the cognitive processes of individual 
decision making related to ethical dilemmas. The 
Kohlberg stage model [19] consists of three levels 
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namely preconventional, conventional, and principled 
or postconventional. This study assumes that the 
ethical dilemma faced by internal auditors is how they 
perceive responsibility for detecting corruption. 
Previous research has shown that moral 
development influences auditor decisions and 
judgment [1] Effect of moral development on risk [10]. 
Effect of moral development on ethical decisions [12]. 
Effect of moral development on perceptions of 
reputation and performance [11]. However, researchers 
have not found a study that examines the role of moral 
development on how much responsibility the auditor 
perceives to detect corruption. 
The research aims to examine the influence of 
cognitive style and the moral level of the auditor's 
development on the auditor's responsibility to detect 
corruption. Cognitive style variables are categorized in 
the type of cognitive field dependent and field 
independent. For moral variables tested at high and low 
levels. 
2. Literature Review 
2.1 The Triangle Model of Responsibility 
Theory  
The Triangle Model of Responsibility [29] 
provides an integrative framework for evaluating 
perceived responsibility and the relationship between 
accountability, responsibility and performance. In this 
context, the responsibility one perceives is related to 
the performance standards and also the events covered 
by the standard. In [6] suggests that responsibility is "a 
psychological condition that is attached to someone in 
building a form of feeling / prescription and managing 
events based on that prescription". 
To further understand the framework of the 
understanding of The Triangle Model of 
Responsibility, it will be explained more deeply about 
the concepts and definitions of responsibility, elements 
in TMoR. The elements contained in the framework of 
The Triangle Model of Responsibility are prescription, 
event and identity. Each element has a relationship that 
is event prescription; prescription-identity and identity-
event link. The relationship between prescription and 
events has task clarity. The relationship between 
prescription and identity has a personal obligation. The 
relationship between identity and event has personal 
control. 
The elements contained in the framework of The 
Triangle Model of Responsibility are prescription, 
event, identity. Prescription is a code or rule for the 
behavior that applies and provides an answer to the 
question, "What should happen here?". The 
prescriptions explicitly or implicitly include 
information about goals or objectives to be achieved, 
guidelines or ways to achieve goals, and standards used 
to assess the quality of performance. This event is a 
performance unit or work unit that is under 
examination, and provides answers to the question, 
"What is happening here?". An event usually consists 
of a series of actions and consequences. The size of the 
unit depends on the purpose of the evaluation. Identity 
refers to the role of actors, quality, commitment, 
aspirations, and pretensions because they are 
associated with prescriptions and events. This identity 
characteristic answers the question, "Who is 
involved?". 
Figure 1 shows the model of Schlenker's 
responsibility, namely The Triangle Model of 
Responsibility. 
Figure 1 
Figure 1 shows the relationship between 
prescription-event (task clarity), prescription-identity 
(personal obligation), identity-event (personal control). 
The relationship between prescription-event (task 
clarity) refers to the extent to which prescription clarity 
applies to certain events. The relationship between 
prescription-identity (personal obligation) refers to the 
extent to which certain prescriptions are seen as 
applicable to actors based on the characteristics of 
actors, including the physical qualities of actors (for 
example, physically healthy and of sufficient age), 
roles (eg parents, lawyers, supervisors), and beliefs (for 
example, religious beliefs, political affiliations). The 
relationship between identity-event (personal control) 
refers to the extent to which a person is associated with 
the event itself. 
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3. Hypotheses 
3.1 Triangle Model of Responsibility, Cognitive 
Style and Perceived Responsibility 
In the supply chain, and especially concerning 
global organisations, the potential for corruption is 
high, due to the increase in touch points involved and 
the differing standards of ethics in various countries.” 
Taking short cuts outside of agreed processes, or 
accepting gifts – which leads to favouring an outcome 
to a certain supplier – is also fraud, as is purposely not 
documenting meeting outcomes and actions, or being 
influenced by senior management to perform duties 
outside code of conduct and policy. Cognitive style is 
defined as a preferred approach and individual habits to 
organize and represent information [8]. [24] defines 
cognitive style as individual differences in preferred 
ways to organize and process information and 
experience. According to [3], cognitive style is an 
individual difference in how to see, think, solve 
problems, learn, and relate to one another. This 
explains how individu processes and organizes 
information so that it comes to an assessment or 
conclusion based on their observations of the situation 
[3]. 
In [8] use two different perceptual styles, 
namely the field dependence consisting of field 
dependent (FD) and field independent (FI). Individuals 
with field dependent styles understand globally, adhere 
to structures as given and have a social orientation. 
Individuals with field independent styles tend to be 
analytical, able to determine their own structure for 
information and have an impersonal orientation [14]. 
Field dependent individuals have perceptions and 
information processing that are influenced by the 
context in which they operate. This is the extent to 
which the organization dominates the perception of 
each of its parts [8]. Field dependents rely on external 
views while field-independent relies on internal views. 
The triangle model of responsibility theory in 
the identity-event relationship (personal control) can 
explain the role of internal government auditors in their 
responsibility to detect corruption. The identity-event 
relationship (personal control) can also be observed 
from the FD / FI measurement model, namely The 
Group Embedded Figure Test [26]. The model 
measures the ability of individuals to recognize 
embedded figures in larger and more complex forms. 
Someone will be said to be independent if they are able 
to identify more embedded figures. Because auditors 
must evaluate complex information and identify 
problems embedded in the context of the environment 
as a whole, field independence can be an important 
characteristic of the audit. An independent person is 
more efficient in building conclusions and is better at 
solving problems [3],[9] and decision making [2]. This 
is in line with the results of [27] study which found that 
independent auditors detected higher levels of fraud. 
Cognitive field-depedence characteristics [15], 
show that cognitive field independent style is able to 
analyze well the occurrence or absence of corruption, 
able to determine their own structure of information 
and impersonal orientation, having freedom in working 
and not depending on the social environment. While 
the field dependent cognitive style works with a more 
structured and sensitive social environment. 
Thus internal auditors who have a cognitive 
field independent style are better able to analyze the 
occurrence of corruption because they are able to think 
and process information more comprehensively. In 
addition, cognitive style has a more personal sense of 
control over the occurrence of corruption in the 
government environment. The inherent characteristics 
of each of these cognitive styles will have an impact on 
how far the responsibility is perceived in detecting 
corruption. Thus it can be concluded that internal 
auditors with cognitive field independent tend to have 
higher levels of perceived responsibility in detecting 
corruption than field dependent.  
Based on this framework, this study builds one 
hypothesis as follows: 
H1: Internal auditors with independent field cognitive 
styles have a higher level of responsibility than 
field dependent styles in detecting corruption. 
 
3.2 Triangle Model of Responsibility, Moral 
development and Perceived 
Responsibility 
 
Kohlberg argues that moral development is an 
increase in complexity from a social perspective into 
argumentative considerations of how moral dilemmas 
should be resolved [24]. Kohlberg divides moral 
beliefs into six stages, starting from an egocentric 
perspective, followed by considering the interests of 
others and then group expectations, then covering the 
interests of society as a system, and finally placing 
human rights before society and ethical principles. 
In [22] uses the Lawrence Kohlberg framework 
to position the assumption that human behavior is 
significantly related to a number of accounting theories 
in organizational practice. The article concluded that, 
although accounting reflects the prevailing values and 
beliefs of modernity, it is not enough for matters 
related to morality. Research conducted by [17] shows 
the level of moral auditor development influences 
sensitivity sensitivity and judgment independence. 
Research conducted by [17] shows that moral 
responsibility will increase with increasing hardness of 
consequences, moral certainty and level of 
involvement. Conversely moral responsibility will 
decrease with the amount of pressure. Research 
conducted by [8] shows that obedience pressure from 
superiors significantly increases the auditor's desire to 
sign-off accounts that are materially misstated, whereas 
conformity pressure has no effect. Research conducted 
by [15] conducted a test of the role of discussion on 
auditor moral reasoning. The results show that auditors 
have higher moral reasoning scores after prescriptive 
discussions with peers and lower moral reasoning 
scores after deliberative discussions with peers.  
In [26] examined auditor moral reasoning by 
comparing auditors from Canada and America. The 
results show that institutional factors are more likely to 
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be related to the discussion of auditor reasoning from 
their prescriptive reasoning in both countries. In 
addition, the study shows that the national institutional 
context found in the United States, where the country 
has stricter regulations and a more law-conscious 
environment, seems to encourage auditors to talk about 
things they consider "ideal" judgment compared to the 
Canadian context. 
This study uses the Triangle Model of 
Responsibility theory as a basis for connecting the 
influence of moral development on the auditor's 
responsibility in detecting corruption. The moral 
development of preconventional, conventional and 
postconventional auditors is in line with the triangle 
model of responsibility theory. This can be explained 
through moral characteristics possessed by 
preconventional, conventional and postconventional. 
By observing the characteristics of each moral 
development and associated with each element / link 
on the triangle theory of responsibility, it can be 
concluded how far the responsibilities perceived by the 
internal auditor in detecting corruption. 
Preconventional moral reasoning is based on the 
focus of selfishness to avoid punishment and seek 
rewards, whereas conventional moral development is 
based on laws and regulations that represent good 
interpersonal relations and maintain social order. For 
postconventional moral reasoning it is based on the 
principles of universality and virtues such as justice 
and care, and building social contracts and upholding 
individual rights. In the relationship of task clarity, the 
auditor with a low moral (preconventional and 
conventional) feels unclear rules and standards that 
must be fulfilled when faced with corruption cases. 
Whereas in the identity-event relationship (personal 
control), they will avoid their responsibility by feeling 
the inability to control an event which in this case is 
the event of detecting corruption. In the relationship 
between prescription-identity (professional obligation), 
the auditor will avoid the responsibility of detecting 
corruption by assuming that it is not his responsibility. 
For auditors with high moral development 
(postconventional), auditors will feel that they must 
meet binding standards and rules in carrying out their 
functions of detecting corruption (task clarity) .The 
auditor will do his best to do his job of detecting 
corruption with the perception that they are able to 
perform quality procedures in an effort to detect 
corruption (the relationship between identity-event 
(personal control). In the relationship of prescription-
identity (professional obligation), the auditor will carry 
out his function in detecting corruption by assuming 
that it is fully his responsibility. 
Based on this framework, this study builds the 
second hypothesis as follows: 
H2: Internal auditors with postconventional moral 
development (high) have perceived 
responsibility higher than conventional and 
conventional (low) in detecting corruption. 
4. Research Method 
The subjects in this study are internal auditors of 
government institutions in Indonesia. Demographic 
variables asked were age, gender, work experience, 
position, educational background. The data collection 
was carried out when the internal auditors of 
government agencies throughout Indonesia participated 
in auditors' functional education and training organized 
by the Indonesian Financial and Development 
Supervisory Agency (BPKP). 
4.1 Research Design 
This study uses an experimental design 2X2 
factorial design to investigate hypotheses. The 
independent variable was level of cognitive style and 
the moral level of the auditor. We manipulated two 
levels of cognitive style as fields are independent and 
field dependent. While the moral level of the auditor is 
manipulated at two high and low levels. 
4.2 Experimental Task Procedures  
All experimental tasks can be completed in 
approximately forty minutes. The task that participants 
must perform are the government agencies in which 
they work. The questions include name, age, gender, 
education, work place agency, job title, length of 
service and amount of audit experience. In addition, 
participants were also asked to select the accountability 
pressure provided. Second, there should be information 
about the government agency and the corruptions 
content that occurs. The participants were then asked to 
answer questions related to auditors' perceived 
responsibility based on the three elements of triangle 
model of responsibility from [6]. In the last session a 
question was asked for manipulation checks to 
ascertain whether participants understood the given 
experiment assignment scenario. 
4.3 Measures 
Perceived responsibility to detect fraud as 
measured by six questions related to the triangle of 
responsibility models. Specifically, two questions 
related to the prescription-identity (professional 
obligation) link, two questions related to task clarity, 
and two questions related to the identity event 
(personal control) link. The questions were measured 
using a 100 point scale [29]. The participant's field 
dependent / independent cognitive style was measured 
through The Group Embedded Figures Test (GEFT) 
developed by [18]. While the level of moral 
development (high and low) is measured through the 
Defining Issues Test [28]. 
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5. Results 5.1 Manipulations Checks 
Table 1 presents a description of participants' 
answers to manipulation questions. 
Table 1. Descriptive Statistics Tests for Manipulation Questions 
 N Range Min Max Mean Std. Dev. 
Materiality 92 8 2 10 7,47 2.030 
Understandable 92 8 2 10 6,75 2.284 
Realistic 92 9 1 10 8,21 1.671 
More budget leftovers 92 9 1 10 5,59 2.590 
Perceived Responsibility 92 9 1 10 6,59 2.387 
Tend to detect 92 9 1 10 7,38 1.932 
Responsibility change 92 8 2 10 7,49 1.486 
Valid N (listwise)    92 
From the participant's answers to 7 (seven) 
manipulation questions obtained above 5 values (range 
1 to 10). This value is higher than the middle value of 
the given scale. Thus it can be concluded that 
participants can understand the experimental scenario 
given by the researcher. 
 
5.2 Descriptive statistics 
Table 2 presents the number, average and 
standard deviation of perceptions of responsibility for 
detecting corruption as indicated by the choice of the 
number of audit procedures that will be used to detect 
corruption. Responsibility is measured using a Likert 
scale of 0 to 100 (0 = "no responsibility"; 100 = "very 
responsible") for 6 (six) items that are adopted from 
responsibility triangle links [29]. 
Table 2. Perception of Responsibility for Detecting Corruption 
  
Table 2 shows that based on differences in 
cognitive style, there were 52 field independent 
participants, while 40 field dependent participants. This 
amount was obtained from filling in cognitive style 
instruments from the Embedded Figure Test (GEFT) 
group by participants. Participants who were able to 
find more than 9 (nine) simple figures embedded in 
more complex figures were categorized as field 
independent cognitive styles (FI) whereas if less than 
those numbers were categorized as field dependent 
(FD). The average perception of responsibility detects 
corruption in field independent participants of 84.67 
(St.Dev. 12.420) while the participants in the field 
dependent are 70.58. Based on differences in the level 
of moral development, 49 participants with high moral 
development and 43with low moral development. The 
average perception of responsibility detects corruption 
in participants with high moral development of 81.47 
while participants with low moral development are 
75.21.  
To assess the relationship between the three 
points of view of responsibility based on the theory of 
the triangle model of responsibility (Schlencker, 1994) 
used six items of questions. Two questions related to 
the relationship of prescription-identity (professional 
obligation), two questions related to the relationship of 
prescription events (task clarity) and two questions 
related to identity-event relationships (personal 
control). These questions are measured using a 100-
point scale. Table 3 presents the average perception of 
responsibility for each question in the Triangle Model 
of Responsibility (TMoR) element based on a 
corruption scenario. 
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Table 3. Descriptive Statistics Link Triangle Model of Responsibility (TMoR)
  
TMoR Link Mean 
PO #1 
PO #2 
PO Mean 
80,29 
84,12 
82,21 
TC #1 
TC #2 
TC Mean 
78,82 
77,65 
78,24 
PC #1 
PC #2 
PC Mean 
75,00 
76,18 
75,59 
Information: 
PO: Professional Obligation (Prescription-Identity) link 
TC: Task Clarity (Prescription-Event) link 
PC: Personal Control (Identity-Event) link 
 
Item questions in PO#1 and PO#2 are related to 
the Professional Obligation (Prescription-Identity) link. 
The question PO#1 is measured by asking "how is the 
relevance of detecting this corruption to your work?". 
The question in PO#2 is measured by asking "how far 
is your obligation to detect such corruption?". The 
average answer to PO#1 questions is 80.29 while the 
average answer to PO#2 questions is 84.12. Thus 
indicating that the perception of responsibility for 
detecting corruption is based on the professional 
obligation element, the element of relevance is lower 
than the element of detecting obligation to the 
Indonesian government's internal auditors. 
The item questions on TC#1 and TC#2 are 
related to Task Clarity (Prescription-Event) links. 
Questions on TC#1 are measured by asking "how clear 
is your authorization to detect corruption?". Questions 
on TC#2 are measured by asking "how does the 
information that you get about the procedure that must 
be followed to detect the corruption?". The average 
answer to the TC#1 question is 78.82 while the average 
answer to the TC#2 question is 77.65. Thus this result 
shows that the perception of responsibility for 
detecting corruption is based on elements of task 
clarity, the element of authorization is higher than the 
element of information in detecting corruption in the 
Indonesian government's internal auditors. 
Item questions on PC#1 and PC#2 are related to 
Personal Control (Identity-Event) links. The question 
on PC#1 is measured by asking "how much control do 
you have as an internal auditor over your ability to 
detect such corruption?". The question on PC#2 is 
measured by asking "how many contributions can you 
make in detecting the corruption?". The average 
answer to the PC#1 question is 75.00 while the average 
answer to the PC#2 question is 76.18. Thus 
demonstrating that the perception of responsibility for 
detecting corruption is based on a personal control 
element, the element of "control" is lower than the 
element of "contribution" in detecting corruption in the 
Indonesian government's internal auditors. 
 
5.3 Hypothesis testing 
The first hypothesis (H1) which states that 
Internal Auditors with independent field cognitive style 
have a higher level of responsibility than field 
dependent styles in detecting corruption. The test 
results can be seen in table 4. 
 
Table 4. Hypothesis One Results (H1) 
Cognitive 
Style 
 
N 
 
Mean 
 
Std. Dev 
Levene 
Test 
Equal Variance 
Assumed 
    F Sig T Sig 
Field 
Independent 
52 84,67 12,420 1,949 0,166* 5,244 0,000* 
Field Dependent 40 70,58 13,243     
* Significance at 0.05  
 
Table 4 shows that based on descriptive 
statistical data, participants with field independent 
cognitive styles were 52 people and had an average 
perception of responsibility for detecting corruption at 
84.67 (st. dev. 12.420). For participants with field 
dependent 40 people and having an average perception 
of responsibility for detecting corruption at 70.58 (st. 
dev. 13.293). From table 4, it can be seen that the F 
calculated levene test is 1.949 with a probability of 
0.166. Because the probability is more than 0.05, it can 
be concluded that the two groups have the same 
variance. Thus the analysis of different tests t-test uses 
the assumption of equal variance assumed. The results 
of the different test t-test indicate that the value of t at 
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the equal variance assumed is 5.244 with a significance 
probability of 0.000. A probability value below 0.05 
indicates a significant average difference between the 
two test groups. Thus it can be concluded that the 
average perception of responsibility for detecting 
corruption among groups that are field independent and 
dependent fields differ significantly. Based on the 
results of these tests, it can be concluded that the first 
hypothesis (H1) states that internal auditors with field 
independent cognitive styles have a higher degree of 
perceived responsibility than field dependent in 
detecting corruption statistically supported.  
The second hypothesis (H2) which states that 
Internal Auditors with high moral development have a 
higher level of responsibility than low moral 
development in detecting corruption. The test results 
can be seen in table 5. 
Table 5. Hypothesis Test Results Two (H2) 
 
Moral 
Development 
 
N 
 
Mean 
 
Std. Dev 
Levene 
Test 
Equal Variance 
Not Assumed 
    F Sig T Sig 
High 49 81,47 12,401 
4,320 0,041 2,065 0,042* 
Low 43 75,21 16,125 
 
Table 5 shows that based on descriptive 
statistical data, participants with a high moral 
development level amounted to 49 people and had an 
average perception of responsibility for detecting 
corruption at 81.47 (st. dev. 12.401). For participants 
with low moral development levels, there were 43 
people and had an average perception of responsibility 
for detecting corruption of 75.21 (st. dev. 16.125). 
From table 5, it can be seen that the F calculated levene 
test is 4.320 with a probability of 0.041. Because the 
probability is less than 0.05, it can be concluded that 
the two groups have different variances. Thus the 
analysis of different tests t-test uses the assumption of 
equal variance not assumed. The results of different 
tests t-test indicate that the value of t in equal variance 
not assumed is 2.065 with a significance probability of 
0.042. A probability value below 0.05 indicates a 
significant average difference between the two test 
groups. Thus it can be concluded that the average 
perception of responsibility for detecting corruption 
among groups with high and low levels of moral 
development differs significantly. Based on the results 
of these tests, it can be concluded that the second 
hypothesis (H2) states that high moral development has 
a higher level of perceived responsibility than moral 
development which is low in detecting corruption 
statistically supported.  
6. Discussion 
Supply chain management is an efficient role for 
detection of corupption faced by Indonesian 
government internal auditors in this study indicate that 
the cognitive field independent style is better able to 
analyze the occurrence of corruption because they are 
able to think and process information more 
comprehensively. In addition, cognitive style has a 
more personal sense of control over the occurrence of 
corruption in the government environment. The 
inherent characteristics of each cognitive style will 
have an impact on how far the responsibility is 
perceived in detecting corruption. Thus internal 
auditors with cognitive field independent tend to have a 
higher level of perceived responsibility in detecting 
corruption than field dependent. 
The case of corruption detection is one case that 
requires a high level of analysis and sensitivity in 
managing information as an effort to detect corruption. 
In this case the government internal auditor will 
manage financial statement information that contains 
corruption. Conclusions on processing information will 
produce different perceptions depending on how they 
respond and manage information. Thus the difference 
in cognitive style of an internal auditor will result in 
different perceptions of responsibility in detecting 
corruption. 
The results of this study which indicate a 
difference in perceptions of responsibility between the 
two types of cognitive styles (field independent and 
field dependent) can be explained by the relationship 
between elements of the theory of Triangle Model of 
Responsibility (TMOR). Analysis of the relationships 
between elements of the Triangle Model of 
Responsibility theory provides an explanation of the 
factors underlying internal auditors perceive 
responsibility for detecting corruption. Thus internal 
auditors who have a cognitive field independent style 
are better able to analyze the occurrence of corruption 
because they are able to think and process information 
more comprehensively. In addition, cognitive style has 
a more personal sense of control over the occurrence of 
corruption in the government environment. The 
inherent characteristics of each cognitive style will 
have an impact on how far the responsibility is 
perceived in detecting corruption. Thus, internal 
auditors with cognitive field independent tend to have 
higher levels of perceived responsibility in detecting 
corruption than field dependent. 
The results of this study support previous 
studies which showed that field independent 
individuals were more efficient in building conclusions 
and were better at problem solving [3],[9]  and decision 
making [2],[4]. This is in line with the results of the [7] 
study which found that independent auditors detected 
fraud at a higher level. The results of this study are in 
line with the results of previous studies, although not 
tested on similar variables.  
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The results of second hypotheses of this study 
indicate that auditors with a high level of moral 
development (postconventional) have more perceptions 
of responsibility than auditors with low levels of moral 
development (preconventional and conventional). 
Preconventional moral reasoning is based on the focus 
of selfishness to avoid punishment and seek rewards, 
whereas conventional moral development is based on 
laws and regulations that represent good interpersonal 
relations and maintain social order. For 
postconventional moral reasoning it is based on the 
principles of universality and virtues such as justice 
and care, and building social contracts and upholding 
individual rights. 
The results of this study which show that there 
are differences in perceptions of responsibility between 
the two levels of moral development (high and low) 
can be explained by the relationships between elements 
of the Triangle Model of Responsibility (TMOR) 
theory. Analysis of the relationships between elements 
of the Triangle Model of Responsibility theory 
provides an explanation of the factors underlying 
internal auditors perceive responsibility for detecting 
corruption. In the relationship of task clarity, the 
auditor with a low moral (preconventional and 
conventional) feels unclear rules and standards that 
must be fulfilled when faced with corruption cases. 
Whereas in the identity-event relationship (personal 
control), they will avoid their responsibility by feeling 
the inability to control an event which in this case is 
the event of detecting corruption. In the relationship 
between prescription-identity (professional obligation), 
the auditor will avoid the responsibility of detecting 
corruption by assuming that it is not his responsibility. 
For auditors with high moral development 
(postconventional), auditors will feel that they must 
meet binding standards and rules in carrying out their 
functions of detecting corruption (task clarity) .The 
auditor will do his best to do his job of detecting 
corruption with the perception that they are able to 
perform quality procedures in an effort to detect 
corruption (the relationship between identity-event 
(personal control). In the relationship of prescription-
identity (professional obligation), the auditor will carry 
out his function in detecting corruption by assuming 
that it is fully his responsibility. 
The results of this study indicate the role of 
moral development on how much responsibility the 
auditor perceives to detect corruption. The results of 
this study support previous studies which showed that 
the level of moral development can influence auditor 
decisions and judgments [1],[17],[21]. Moral 
development influences ethical decisions [12]. Effect 
of moral development on perceptions of reputation and 
performance [11],[20]. 
7. Conclusion 
There is no effective audit tool available as on date for 
identification of all types of 
mistakes/frauds/irregularities. In the fraudulent 
transactions scenario of Supply Chain, the various 
detection techniques for fraud can be seen as a problem 
of classification of legitimate transactions from the 
fraudulent transactions. The results of this study are 
expected to provide empirical contributions regarding 
the theory of responsibility of The Triangle Model of 
Responsibility [30] which is a psychological theory 
that can confirm the responsibility of the auditor's 
perception in detecting fraud. The Triangle Model of 
Responsibility places that the perception of the 
responsibilities of internal government auditors is a 
direct function of the strengths of the three 
psychological relationships between these three 
formative elements of responsibility. Findings from the 
results of testing the first hypothesis (H1) and the 
second hypothesis (H2) prove that the determinants of 
someone to be responsible can be explained by 
professional elements of obligation, task clarity and 
personal control. 
Government agencies/regulators should be able 
to provide clear guidelines and references on risks and 
ways of detecting corruption faced by government 
institutions. Thus, they are expected to continue to 
have high responsibility in detecting corruption that 
they must handle. The results of this study which 
indicate the existence of different levels of perceptions 
of responsibility in detecting corruption from cognitive 
styles and auditor moral development levels can be a 
direction for managers of government institutions in an 
effort to improve the capabilities of their internal 
auditors. By understanding the cognitive style and 
moral development level of the auditor, it can be 
predicted how internal auditors perceive their 
responsibility in detecting corruption. Thus, if the 
auditor's characteristics can be understood and 
conditioned in his assignment as an internal auditor, his 
performance will be higher. 
8. Limitations and future Research 
The limitations of this study are, first, due to the 
background of the research participants. Although the 
internal auditors who were 41.30% participants were 
from S1 (strata 1) education majoring in accounting but 
most were still at level 1 (first auditor) which was 
equal to 47.83% and had audit experience of less than 
5 years (46.75%) Educational background and 
experience and auditor level can affect the performance 
of internal auditors both in the implementation of tasks 
and the power of analysis and sensitivity to corruption 
cases. The next limitation is that which is inherent in 
the experimental research method is the existence of 
low external validity. This means that the level of 
generalization of research results cannot be stated in 
general. 
The next researcher can further expand the 
results of this study suggestions that can be given to 
further researchers can measure the efforts made by the 
auditor in detecting corruption through measurements 
of brainstorming effort. Thus research that will be able 
to comprehensively measure perceptions of the 
responsibility felt by auditors in detecting corruption as 
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well as the effort that they undertake in audit activities 
detects such corruption 
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